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Overview

In this unit, you will:
e read about a UN. campaign for gender equality;
e cxplore multiple views on gender roles and stereotypes;

e learn about the challenges to achieve gender equality in today’s world.
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Culture does not make people. People make culture. If it is
true that the full humanity of women is not our culture, then
we can and must make it our culture.

— Chimamanda Ngozi Adichie

It takes a near act of rebellion for even a four-year-old to break
away from society’s expectations.

— Sheryl Sandberg

Warm-up
(2] Watch the video clip and then answer the following

questions:

In suppart of

HeForShe

UN Women Solidarity Movement
tor Gender Equality

A 3

. What does gender equality mean to those fashion leaders in
the video clip?

. What is your opinion about gender equality?




Reading & Digesting

launch /lo:mntf/ vt. start or set
in motion (an activity or
enterprise) i CH:—ifsh)

campaign /keem'pem/n. &3

reach out to sb. il 54 T
By A S ) 5 (EAD W
i

advocate /'eedvokert/ n. {8 3:#

tangible /'teendzobl/ a. clear and
definite; real MIffiff), JLSE()

appoint /o'pomt/ vt. assign a job
or role to (sb.) {Efr, ZiRk CTAE,
)

Text

HeForShe'

Emma Watson

Speech by the UN Women Goodwill Ambassador’ at a special event for the
HeForShe campaign

1 Today we are launching a campaign called HeForShe, and I am
reaching out to you because we need your help. We want to end gender
inequality — and to do this we need everyone involved. We want to
encourage as many men and boys as possible to be advocates for change.
And we don’t just want to talk about it. We want to make sure that it’s
tangible.

2 I was appointed as Goodwill Ambassador for UN Women 6 months

This text was adapted from a speech delivered by Global Goodwill Ambassador of UN
Women Emma Watson in 2014.
. A Goodwill Ambassador is a well-known person from the worlds of art, music, film,

sport and literature, who is designated ({47 ) by the UN to support its programs.
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ago and the more I have spoken about feminism, the more I have realized
that fighting for women’s rights has too often become synonymous with
man-hating. If there is one thing I know for certain, it is that this has to
stop. For the record, feminism by definition is the belief that men and
women should have equal rights and opportunities.

3 I started questioning gender-based assumptions a long time ago.
When I was 8, I was confused about being called “bossy,” because I wanted
to be a play director. At 14, I started being sexualized by media. At 15, my
girlfriends started dropping out of their sports teams because they didn’t
want to appear “muscly”. When I was 18, my male friends were unable to
express their feelings.

4 1 decided that I was a feminist and this seemed uncomplicated to
me. But my recent research has shown me that feminism has become an
unpopular word. Women are choosing not to identify as feminists. Some
feminists are described as too strong, too aggressive, isolating, anti-men
and unattractive. Why has the word become such an uncomfortable one?
5 I think it is right that I'm paid equally as my male counterparts. I
think it is right that I should be able to make decisions about my own body.
I think it is right that women be involved on my behalf in the policies and
decisions that will affect my life. I think it is right that socially I’'m afforded
the same respect as men. But sadly, I can say that there is no one country in
the world where all women can expect to receive these rights. No country
in the world can yet say that they have achieved gender equality.

6  These rights I consider to be human rights but I am one of the lucky

ones. My life is a sheer privilege because my parents didn’t love me less

because I was born a daughter. My school didn’t limit me because I was

a girl. My mentors didn’t assume I would go less far because I might
give birth to a child one day. These influencers were the gender equality
ambassadors that made me who I am today. They may not know it, but
they are the inadvertent feminists who are changing the world today. We
need more of those.

7 In 1997, Hillary Clinton made a famous speech in Beijing about
women’s rights. Sadly, many of the things that she wanted to change are
still true today. But what stood out for me the most was that less than

30 percent of the audience were male. How can we affect change in the

feminism* /'femmizom/ n. % X
SEX

synonymous* /si'nonimas/
a. closely associated with or
suggestive of sth. E# kR,
SRR

for certain ffii€, HiT

for the record i /%, Ml
ke I

by definition % & X

question /'’kwestfon/ vt. feel
or express doubt about; raise
objection to Xf -+~ Ja F Bl # %
IRIRBE, X 4R H R

assumption /o'sampfon/ n. (FUE
FHD BoE, T

bossy /'bosi/ a. fond of giving
people orders %R T4, &
]

sexualize /'seksjuolaiz/ vt. ffi
PR

drop out of iE

muscly /'‘masli/ a. Jl AR & 1,
R

aggressive /o'grestv/ a. ready or
likely to attack or confront 4f3}
)

isolate /'arsolert/ vt. cause to be
or remain alone or apart from
others {3 &, KL

counterpart /'kauntopa:t/ n. %f B
A (B

on sb.s behalf /1t %

afford /o'fo:d/ vt. provide or
supply (an opportunity or
facility) 45, 54t (M2, Wit

sheer /{10(r)/ a. complete or total
AR, e, TR (T
I

mentor* /'mento:/ n. ‘3, T
P

give birth to sb. %

inadvertent / mad'vs:tont/ a. J
B, JoLm

Hillary Clinton 7 $i7 L - 5 #k 41

(FERERBUAR, %67 1%

¥ 2504, AL NFTIRFS S50

stand out 5, HiAk




participate in 25, S

extend /1k'stend/ vt. offer & it (i#
)

to date 12401k

fragile* /'freedzail/ a. (of a
person) not strong or sturdy;
delicate and vulnerable ( A)
e 55 14

insecure /.ns1'kjuar/ a. (of
a person) not confident or
assured; uncertain and anxious

CN) BH BRI, LAAER

distorted* /dr'sto:tid/ a. changed
from the usual, original, natural
or intended form i i 1)

constitute /'konstitju:t/ vt. (of
people or things) combine to
form (a whole) (A, #4)) 4
i

imprison* /im'prizn/ vt. put or
keep in a prison or a place like
a prison [, X, I%E

compel /kom'pel/ vt. force or
oblige (sb.) to do sth. ##id, @Al

feel free to do sth. [ifi &g

sensitive /'sensitiv/ a. easily
damaged, injured or distressed
by slight changes SUs1, Hig5H)

spectrum* /'spektrom/ n. i

opposing /a'pauziy/ a. differing
from or in conflict with each
other #lJ ], *F37f)

define /di'fain/ vt. state or
describe exactly the nature,
scope or meaning of & X

take sth. up FFUxf - e B R,
M

mantle /'meentl/ n. EEHAT?

be free from 57«45l (85%
i) [

prejudice /'predzudis/ n. fii i,
B

vulnerable /'valnarabl/ a. weak
and easily hurt physically or
emotionally (& /A5 1% & 1)
HRMER, M55

reclaim /riklerm/ vt. THifHE],
HR [e]

abandon /o'bandan/ vt. give up
completely 5E A {5

Harry Potter (F&F| « Je) (3
FEIER T « K« BT & ML) 305
EY N 7D)

qualified /'kwolifard/ a.
competent or sufficiently
knowledgeable to do sth. f %t
HE, AT EAERY

unite /ju:'nart/ vt. come or
bring together for a common
purpose or action (ff) H%;,

Off) B&

world when only half of it is invited or feel welcome to participate in the
conversation ?

8  Men, I would like to take this opportunity to extend your formal
invitation. Gender equality is your issue too. Because to date, I've seen my
father’s role as a parent being valued less by society despite my needing his
presence as a child as much as my mother’s. I've seen men made fragile
and insecure by a distorted sense of what constitutes male success. Men
don’t have the benefits of equality either.

9  Wedon’t often talk about men being imprisoned by gender stereotypes,
but I can see that they are and that when they are free, things will change
for women as a natural consequence. If men don’t have to be aggressive in
order to be accepted, women won’t feel compelled to be submissive. If men
don’t have to control, women won’t have to be controlled.

10 Both men and women should feel free to be sensitive. Both men and
women should feel free to be strong. It is time that we all perceived gender
on a spectrum instead of two sets of opposing ideals.

11 If we stop defining each other by what we are not and start defining
ourselves by who we are — we can all be freer and this is what HeForShe
is about. It’s about freedom.

12 1 want men to take up this mantle, so their daughters, sisters and
mothers can be free from prejudice and their sons have permission to
be vulnerable and human too — reclaim those parts of themselves they
abandoned and in doing so be a more true and complete version of
themselves.

13 You might be thinking who this Harry Potter girl is. And what is she
doing up on stage at the UN? It’s a good question and trust me, I have been
asking myself the same thing. I don’t know if I am qualified to be here. All I
know is that I care about this problem. And I want to make it better.

14 In my moments of doubt, I've told myself firmly: if not me, who?

If not now, when? If you have similar doubts when opportunities are

presented to you, I hope those words will be helpful. We are struggling for

a uniting world but the good news is that we have a uniting movement. It
is called HeForShe. I am inviting you to ask yourself: “If not me, who? If
not now, when?”

(964 words)
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Reading Comprehension

1. This speech is about how stereotypical gender roles contribute to creating and preserving
gender inequality. It can be divided into four parts. Summarize the main ideas of Part I, Part III

and Part IV and provide supporting details for Part II.

Part ‘ Para(s). ‘ Main Idea

The speaker recalls her childhood experiences and mentions how
gender inequality impacted her life.

1)

2)

3)




2. Decide whether the following statements are true (T) or false (F).

1)
2)
3)

4)

5)

According to the speech, feminism emphasizes “man-hating,” preferring women rights over men.
«C )

The speaker grew up fully aware that people had expectations on what women should be like. (

The speaker urges both men and women to fight for gender equality. ( )

The main reason why gender inequality exists is that men like to take control of situations
while women are submissive by nature. ( )

HeForShe is a campaign about freedom and is created by the UN. (

Read the sentences from the text and choose the answer that best explains each underlined part.

1)

We want to make sure that it’s tangible.

A. definite and real

B. written down as rules

If there is one thing I know for certain, it is that this has to stop.
A. man-hating

B. mixing women rights with man-hating

It is time that we all perceived gender on a spectrum instead of two sets of opposing ideals.

A. consider men and women to be equal regardless of their gender
B. understand diversification and interpret gender under a broader scope
So their daughters, sisters and mothers can be free from prejudice and their sons have

permission to be vulnerable and human too — reclaim those parts of themselves they

abandoned and in doing so be a more true and complete version of themselves.

A. find their way back after experiencing criticism and judgement from other people

B. bring out their other characteristics that were hidden away due to social expectations

If we stop defining each other by what we are not and start defining ourselves by who we are
— we can all be freer and this is what HeForShe is about.

A. overlook our faults and focus on our strong points

B. overlook our differences and focus on our similarities

Discuss the following questions with a partner.

1)

While the speech above was well received by many, some critics pointed out the speech failed
to mention specific plans and goals to improve gender equality. Discuss among groups and
share your thoughts on what actions can be taken to promote and improve women rights.

Learn more about the HeForShe campaign at their official website and consider what role

Chinese college students can play in improving gender equality.
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Language Practice

Key words & expressions

tangible compel assumption isolate
sheer constitute perceive sensitive
afford define launch extend
prejudice vulnerable advocate appoint
question bossy aggressive opposing
abandon sexualize insecure qualified

to date reach out to sb. for certain drop out of

on sb.s behalf participate in stand out

Vocabulary building
1. Fill in the blanks with the most appropriate words from the box. Change the form when

necessary.

tangible compel assumption isolate sheer
constitute perceive sensitive afford define

launch extend to date prejudice vulnerable

If employees work as a sacrifice they have to make, then the work environment
itself is not ideal.

The more you yourself from the student population, the likelier you are to be
seen as a dinosaur.

It is in fact a software flaw (Jifi) that has left up to two-thirds of the world’s websites

to attack by hackers.

It’s lucky that she didn’t suffer extreme hardships or experience any for her
background or gender.

The plan is to a pilot GREHE) program next summer.

Let me first of all warm congratulations on the successful opening of the
forum.

This article does not the space for an in-depth look at the history of this social
problem.

Laos strongly supports China-proposed Belt and Road Initiative ( “ — 47 — ¥ ” i) and the




initiative has been producing benefits for the country.
Each individual may the American dream differently.
His company is always to the constantly changing market.
It is also my that the university, however it changes, will continue to be the
major research center for all education.
, mobile devices such as smart phones have been pretty safe from malware Gk
B .
13) Dairy products and milk 10 to 12 percent of our total dietary fat.
14) It was only through luck that everything worked out.
15) This unique style of architecture CZ) you to find out the stories behind it.

2. Rewrite the following sentences with the words given without changing the original meaning.

1) The airline plans to start its new transatlantic service next year. (launch)

He is a strong supporter of state ownership of the railways. (advocate)

Comey was named officially FBI director by President Barack Obama in 2013. (appoint)

Results from a study expressed doubt about the actual effect of the drug. (question)

I don’t mean to be giving orders, but you just won’t take good care of yourself. (bossy)

If I criticize him, he gets ready to argue and starts shouting. (aggressive)

Drinking and driving is pure stupidity, and it puts others needlessly at risk. (sheer)

Russia and the U.S. have conflicting views on arms sales to this region. (opposing)

They need to be especially careful with young people who appear particularly in need of

more care and protection. (vulnerable)
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10) Fearing further attacks, most of the population had given up the city. (abandon)

. Fill in each blank with a preposition or an adverb. Pay attention to the collocation.

1) Ifeel a great sadness that I will not be here in this office working your behalf to
achieve those hopes in the next two and a half years.

2) Ihadinjured my leg and had to drop of the race.

3) Scientists stated that there is no way of knowing certain what dogs see when
they dream.

4) Nonetheless, feel free to comment if you think one of these stories stands

5) It’s a great pleasure to have such an enthusiastic group participate our project.

. Complete each of the following sentences by adding a prefix to the word given in parentheses.

Word formation: Derivation — prefix
In this unit, our major focus is on negative prefixes (see also Book One, Unit 8) and prefixes
which mean “against, opposite to.” Pay special attention to the words with such prefixes in this

unit.

Examples:

anti-/ant- antibody (#iiff) , antibiotic ($#i’£%) , anti-men, anticlockwise
counter- counteract(X41), counterbalance (#ifif), counterpart(SF. i A E#)
contra-/contro- contrast, contradiction (FJ&) , controversial (5[24E[f])

ob- (oc-/of-/op-/o0s-) object (JX) , oppose, offend (EIL)

They want (complicated) products, clear guidance and things that work quickly

and simply the first time, without lots of extra effort.

To decrease the health (equality) between and within countries, it is necessary
to look beyond the immediate causes of disease.

But my knowledge of the auto parts market tells me that your offer is very

(attractive).

To feel “like a fish out of water” means to be in an (familiar) or

(comfortable) situation.

The deal was reached at talks in Islamabad between the Indian Foreign Minister, Sue, and her
Pakistani (part).

Nobody likes war and Joseph Heller is no exception. In 1961 he published a(n)




(war) novel entitled Catch-22.

They (pose) the use of chemical weapons by anyone, for any purpose and
under any circumstance.

Behind them all is the (diction) between economic growth and environmental

protection.

Grammar exercise

5. Rewrite the sentences. Use the structure “the more..., the more...”.

Examples

1) As I have spoken more about feminism, I have more realized that fighting for women’s
rights has too often become synonymous with man-hating.

— The more I have spoken about feminism, the more I have realized that fighting for
women'’s rights has too often become synonymous with man-hating.

2) Many of us think that if a woman appears less feminine, she is more likely to be taken

seriously.

— Many of us think that the less feminine a woman appears, the more likely she is to be

taken seriously.

1) Asthe noise became louder, we saw more things falling down.

If your education is better, your opportunities will be greater.

If more money is donated, more books will be purchased and children will be happier.

If the early stages of training are more correct, there is less chance of things going wrong.

Dr. Hakuta’s research among Hispanic children in the United States indicates that if the
children use both Spanish and English more, their intellectual advantage is greater in skills

underlying reading ability and nonverbal logic.
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Integrated skills

6. Translate the following sentences into English. Use the words or expression given in

parentheses.

1) R AR EIR A L T R AR 5 4. (sexualize)

(. (insecure)

B KIES DA B (community) $T/— R, DMEREATINAZER, SRR, (reach

out to)

% (nuclear) BRI AMIA T P EIEM; . (constitute)

VU7 s AHA R AOX 0 A, DRIHARME R S5 iIE . (qualified)




Window to the World

New Zealanders

I am a Chinese New Zealander, informally known
as a “Kiwi”. I have been in New Zealand for over 14
years. In my eyes, New Zealanders are more inclined
towards an easy and relaxing lifestyle. It seems that they
do not have much desire for money or material gains.
Few people like showing off, even though they might
be very rich. Friendliness is also a dramatic feature
of New Zealand culture. Giving a hug is a very common way for people to show their friendliness,
regardless of age or gender. I remember when I received my first hug in New Zealand. It was in
the office and all my colleagues were excited to celebrate the coming Christmas. They embraced
each other saying “Merry Christmas”. But when my male colleague gave me a hug, I just wanted
to push him away subconsciously, because it was quite different from our traditional Chinese
culture. That made my colleague feel a bit embarrassed. Indeed, it was just meant to be a warm and
friendly greeting. For the Maori ( & | A ) , the earliest native people in New Zealand, the noblest
greeting is the hongi ( fii & #L) . Influenced by European pioneer heritage, New Zealanders have a
strong adventurous spirit. The bungy jump is one of the most famous Kiwi inventions. Moreover,
New Zealanders are passionate about outdoors activities, such as windsurfing, hiking, camping,
fishing, bush and beach walks.
(Adapted from the personal account of a Chinese New Zealander)




4 .'r‘.-;j.r'-"_..‘ :;" ' ."-‘". 1“.." el
_..'-l. -‘:i'“'f'-- s N

Task: Breaking Away from Sexism

Step 1: Check Your Gender Expectations
What qualities or characteristics do women often have? What about men? Brainstorm and write

down your ideas in the following chart.

Women ‘

e e.g. tender e e.g. strong

e What do they have in common?




Step 2: Appreciate a Poem
Every Girl, Every Boy
By Crimethinc

For every girl who is tired of acting weary when she is strong,

There is a boy tired of appearing strong when he’s vulnerable.

For every boy who is burdened with the constant expectation of knowing everything,

There is a girl tired of people not trusting her intelligence.

For every girl who is tired of being called overly sensitive,

There is a boy who fears to be gentle and weep.

For every boy for whom competition is the only way to prove his masculinity,

There is a girl who is called unfeminine when she competes.

For every girl who throws her Easy-Bake oven,

There is a boy who wishes he had one.

For every boy struggling not to let advertising dictate his desires,

There is a girl facing the ad industry’s attack on her self-esteem.

For every girl who takes a step toward her liberation,

There is a boy who finds the way to freedom a little easier.

1) What does the poet try to tell his readers in this poem?

2) Do you agree with the poet? Why or why not?
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Step 3: Role Play Two Scenarios
Go over the two scenarios involving toys, boys and girls. Role play one of the scenarios with your
partner and share your opinions about toys and gender stereotypes.

A. Elizabeth and John are given a play fire engine during recess. John tells Elizabeth that she
can’t play with the fire engine because only boys can become firefighters. Elizabeth tries to
tell John he is wrong.

. Adele is playing in her room with her Barbie doll. Her brother Fred comes in and starts to
play with another Barbie doll. Adele tells Fred that he can’t play with the Barbie doll because
only girls can play with Barbies. Fred tries to tell Adele she is wrong.

Step 4: Gain an Intercultural Insight
¢ » Listen and fill in the blanks.

In corporate America, 88% of men think women have at least as many opportunities to
advance as men. This is the 1) of a major new study about almost 30,000 employees
across 118 companies. Just 12% of men felt that women had 2) opportunities to
advance in their organizations. Yet when you look at the actual data, women’s 3)
of advancement are 15% lower than men’s. It’s not because women are less 4) : the
evidence is strong that although men tend to be more confident leaders, on average women are
more 5) leaders. And it’s not just a glass ceiling: women face bottlenecks in the
middle and sticky floors. At every level, women are less likely to advance. Why don’t men see it?

Some men simply 6) gender inequality. Others make excuses: “We have lots of
opportunities for women. They just keep leaving to have 7) .” That’s not what the
new study shows. In 8) , women are less likely to leave their organizations than men
— especially in leadership roles. Women in senior vice president roles are 20% less likely than

men to leave and women in the C-suite (management roles starting with “chief”, such as CEO,

CFO) are nearly half as 9) as men to leave. And women without children are less

motivated to 10) the top: mothers report 15% higher interest in becoming a top

executive.




Critical Thinking & Creative Writing

Does It Matter?

Step 1

Use your imagination to complete the following sentences about the people portrayed in the picture
below:

The cart driver

The woman in the back of the cart

A noble lady

The man wearing a suit

The man standing doing laundry

Step 2
Suppose you created the comic picture above. Write a paragraph to explain what message you would

like to communicate through this picture and why it matters.




Reading & Reflecting

Text

o o 1
More Feminists

Vincent-Immanuel Herr

1 Women’s equality is directly linked to Europe’s overall well-being.
Only by overcoming gender inequality can we truly lay the foundations for
the continent’s future.

2 No country, worldwide or within the EU, has established even remote
equality between women and men. Europe’s leading country in most
gender statistics, Iceland, only holds a score of 87 (with 100 being complete
equality) while Finland and Sweden clock in at the low 80s. The EU average
on gender equality, according to the GEI, lies slightly below 53, meaning
that, on average, gender equality in the EU is only halfway achieved. To
anyone caring about such equality, this is bad news. And to anyone caring

about Europe’s future, this is bad news, too.

This text was adapted from an article originally published in the column “Who, If Not
Us?” of the online magazine The European.

The GEI (1} 7 *F- %5 #§ %) refers to Gender Equity Index. It classifies and ranks
countries according to the following gender inequity indicators: education, economic

participation and political empowerment.

equality /I'kwolrtr/ n. P4
HIKAR, H

well-being /,wel'bizm/ n. f i,
AR

lay the foundations for J
e 3

statistic /sto'trstik/ n. Zi vk 4

score /skoi(r)/ n. 144, %

clock /klok/ vi. attain or register
(a specified time, distance or
speed) 1A F|, R T

slightly /'slartli/ ad. to a small
degree Fiifitth, LEiFH




fare /feo(r)/ vi. #47,

unfold* /an'fould/ vt. reveal or
disclose i, R

potential /pa'tenfal/ n. ¥ Jj, ¥#
fiE

diplomat /'diplomzt/ n. JMZH

veil /verl/ vt. #iMi, Kk

exclusively /1k'sklu:stvli/ ad. {X
%, S, L1 TH

subtract /sab'traekt/ vt. Jg>, Ml
%

make up 41§, K

enroll /m'roul/ vt. ## () , ¥
M GHRED

male-dominated /meil' dommertid/
a. B LA

wave /werv/ n. 3, KEHI

high-ranking /'harreenkm/ a. B i

(R wir

enrollment /m'raulmont/ 7. T/,
NN

indicator /'mdikerta(r)/ n. 1§ 7~
W, febs

activist /‘aktrvist/ n. Wk 3 5
T BT

think tank %% [4]

poised* /porzd/ a. HE#HF ()
¥, BHFERM

misogyny /mar'spdzmi/ n. Ll
E’s

by any means it 41

empowerment /im'pavomant/ n.
BRI T

on the contrary I, 141 H]
53

inclusion /m'klu:zon/ n. %5

backlash /'beekleef/ n. 5510

degrading* /dr'grerdiy/ a. F5 A
E, A A ZEHER

depiction* /di'pikfon/ n. # i,
il

domestic /do'mestik/ a. (5) %
R m, (5) KE HX
i)

assault* /o'sorlt/ n. i1 Bidi, 42
i

gross /grous/ a. P, M,
BB

appalling* /o'po:lm/ a. %% A\ Wr il
i, A AR, R

misogynism /mr'spd3mizom/ .
RELNEX, WAL EX

take place K/

trafficking /'treefikim/ n. 4F % 3%
&, AREsLh

underage /,andar'e1d3s/ a. AT
{7 8% ke =]

Almost all decision-makers are men

3 What does gender equality have to do with Europe’s overall problems? A
whole lot. It is clear that those countries that feature an overall healthier level
of gender equality also fare better economically, socially and politically. And
this is not simply a question of economic success. True gender equality allows
countries to unfold their full potential by relying on all their citizens’ creativity,
passion and commitment. In Europe this is particularly true when realizing
that most top-level politicians, diplomats, CEOs and journalists — those
making key decisions and finding solutions to problems — are men. Angela
Merkel is the famous exception to the rule, veiling the fact that Europe’s top
problem solvers are almost exclusively male. This is not in and of itself bad,
but it does subtract from the potential of problem-solving that would come
with a more gender-diverse group of leaders in Europe and the EU.

4  The good news for Europe is that change is happening. Slowly —
sometimes too slowly, it would seem — women move into positions of
increased power and achieve equality, at least in individual or in small cases.
In a few years, however, we will also see a broader change in European society.
Today, women make up the majority of students enrolled in European
universities and are increasingly pushing into the traditionally male-dominated
STEM (science, technology, engineering and mathematics) fields. This wave
of highly-qualified women will reach higher-ranking jobs in both public and
non-public relations. University enrollment is not the only indicator — today,
many political activists, young journalists, lawyers and young members of
think tanks are women and this is a trend poised to continue.

Misogyny is real

5  This trend, however, does not by any means indicate that we can all
just sit back and see positive change in the form of women’s empowerment

sweep through Europe. On the contrary: as almost all movements for

greater social inclusion, this one is experiencing significant backlash.

Opposition against women’s empowerment is all too common — the
degrading and highly sexualized depictions of women in the media is just
the tip of the iceberg. Domestic violence as well as sexual assault are still
major issues. The grossest and most appalling misogynism takes place
in the form of human (sex) trafficking, with a large percentage of those

trafficked being underage females. This takes place in our very European
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backyard; a perversely skewed image of women and their purpose. Even
on a political and professional level, sexism is extremely prevalent. I cannot
even remember how often I have heard of highly-qualified women being
denied promotion after promotion by men who simply cannot handle
strong women being in positions around them. And I can hardly imagine
any female politician who could live a life similar to that of Dominique
Strauss-Kahn or Silvio Berlusconi (or many others, for that matter) and still
be able to continue their careers without facing larger problems.

6  However, the problem with sexism — in Europe or elsewhere —
is not just men. It is a system, built around the assumption that women
simply do not belong within the world of power and decision-making.
This system also extends to women themselves, who, from early on, are
systemically discouraged from believing in their own abilities to become
change-makers. As a result, even the smartest women too often refuse to
take credit for their great work or acknowledge that they have the power
to bring about social or political change. With that, we not only lose an
unspeakable amount of ideas, innovations and improvements; we hinder
our continent from living up to its full potential.

The key to Europe’s future

7 What is there to do? It’s simple. Let’s realize the promise of gender
equality as stipulated by the EU Charter years ago. For women, this means
not being satisfied with an almost-equal status. Everything less than equal
is not only wrong but dangerous. For men, this means stepping up and
combating sexism — the root of inequality — wherever it appears (and
it appears all the time). As men, there is a need to drop the apprehension
of the word “feminist” and realize that it stands for nothing else than
somebody who truly values equality between the sexes.

8  Maybe it’s no coincidence that Europe is named after a woman. Let’s
take it as an incentive to think of our continent as a place of gender equality
— not just as a theoretical concept, but as a reality on our streets, in our

cities and families. I truly believe that a gender-equal Europe will be able

to overcome its never-ending series of problems and issues. We should

continue to press for equality until it is achieved, not just for women’s sake,
but for our whole continent’s sake.
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Reading Comprehension

1. Do the following statements agree with the author’s claims ? Please write:

YES if the statement agrees with the author’s claims;

NO if the statement contradicts the author’s claims;

NG (not given)  ifit is impossible to determine the author’s opinion.

1) Even though women have more power than before, they still have little chance to become
political activists, lawyers and journalists today. ( )

2) With women’s empowerment, there are less degrading and highly sexualized depictions of
women in the media. ( )

3) The EU average on gender equality is not optimistic, according to the GEL (

4) Men need to deal with sexism, a major factor that leads to gender inequality. ( )

5) Domestic violence, sexual assault and human (sex) trafficking are now being taken seriously.

C )

. Complete the following sentences based on the information given in the text.

1) Countries with healthier levels of gender equality do better in the areas of economy,
and politics.

2) females are the major victims of human trafficking.

3) Women are from acknowledging their abilities to bring change to our society.

4) Resolving gender inequality is not only for the benefits of individual countries, but also for the
benefits of our whole

5) An increasing number of women students are able to prosper nowadays in the traditionally

fields of STEM.

Translation

Translate the following paragraph into Chinese.

What is there to do? It’s simple. Let’s realize the promise of gender equality as stipulated
by the EU Charter years ago. For women, this means not being satisfied with an almost-
equal status. Everything less than equal is not only wrong but dangerous. For men, this means
stepping up and combating sexism — the root of inequality — wherever it appears (and it
appears all the time). As men, there is a need to drop the apprehension of the word “feminist”
and realize that it stands for nothing else than somebody who truly values equality between

the sexes.
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Questions for Discussion

1. Why do you think women are denied high positions and the chance to have more power?

2. Can you think of a way to help improve gender equality on campus?




SCRIPTS

Warm-up

Transcript

Emma Watson: Last September, I launched a campaign at the UN in New York called HeForShe,
which is about men coming in support of women and women supporting men to
achieve gender equality. I want to get this conversation or this dialogue happening
specifically within the fashion industry. To ask the leading voices about gender
equality.

Emma Watson: Are you a feminist?

Jonathan Saunders: 100% feminist.

Bella Freud: I am a humanist and I think that covers the whole thing.

Erdem Moralioglu: The idea that men and women should be, on every level, treated equally. So, in that
sense, yes.

Emma Watson: What are the biggest challenges facing women in fashion today?

Stella McCartney: It is not only in our industry. It is in every industry. But you know there is a massive
issue with women not having equality.

Bella Freud: The real thing about equality between men and women is about fair pay. It is about
equal pay.

Emma Watson: What part can the fashion industry play in adressing gender inequality ?

Stella McCartney: I think the fashion industry has a very big role to play. It has a huge voice and the
voice can be adopted. It is about time to change. We need to give a better message
to women of all ages, all sizes and all nationalities. We need to allow women to feel

comfortable in who they are.

Cultural Exploration

Task: Breaking Away from Sexism
Step 4: Gain an Intercultural Insight

Key and transcript

In corporate America, 88% of men think women have at least as many opportunities to advance as
men. This is the 1) finding of a major new study about almost 30,000 employees across 118 companies.
Just 12% of men felt that women had 2) fewer opportunities to advance in their organizations. Yet
when you look at the actual data, women’s 3) odds of advancement are 15% lower than men’s. It’s not
because women are less 4) capable: the evidence is strong that although men tend to be more confident
leaders, on average women are more 5) competent leaders. And it’s not just a glass ceiling: women face
bottlenecks in the middle and sticky floors. At every level, women are less likely to advance. Why don’t

men see it?
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Some men simply 6) ignore gender inequality. Others make excuses: “We have lots of opportunities

for women. They just keep leaving to have 7) kids.” That’s not what the new study shows. In 8) reality,

women are less likely to leave their organizations than men — especially in leadership roles. Women in
senior vice president roles are 20% less likely than men to leave and women in the C-suite (management
roles starting with “chief”, such as CEO, CFO) are nearly half as 9) likely as men to leave. And women
without children are less motivated to 10) reach the top: mothers report 15% higher interest in becoming

a top executive.
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